PROCUREMENT DEPARTMENT
Rm 120 Municipal Services Building
Philadelphia, PA 19102-1685

FAX: (215) 686-4716

CITY OF PHILADELPHIA

Trevor Day
Acting Procurement Commissioner

February 19, 2016

BID NUMBER: A6XUB020

TITLE: Cleaning Anaerobic Digesters

DEPARTMENT: WATER DEPARTMEN

DATE TO OPEN: February 22, 2016 at 10:30 AM
ADDENDUM # 1

TO ALL BIDDERS:

You are hereby notified of the following changes to the above mentioned bid:
The bid opening will be postponed to March 07, 2016 at 10:30 AM
Please sign, date and return this addendum with your bid to the Procurement Department, 1401

J.F K Boulevard, Bid Room 170A, Philadelphia, PA 19102-168S as it now becomes a part of the
proposal.

anton, Buyer

AUTHORIZED SIGNATURE

FIRM NAME (PRINT)

DATE

IM/ cw



PROCUREMENT DEPARTMENT
Rm 120 Municipal Services Building
Philadelphia, PA 19102-1685

FAX: (215) 686-4716

CITY OF PHILADELPHIA

Trevor Day
Acting Procurement Commissioner

February 24, 2016

BID NUMBER: A6XU8020
TITLE: Cleaning Anaerobic Digesters
DEPARTMENT: WATER DEPARTMENT-SOUTHWEST WPC PLANT DIVISION
DATE TO OPEN: March 07, 2016 at 10:30 AM
ADDENDUM # 2

TO ALL BIDDERS: .
You are hereby notified of the following changes to the above mentioned bid:

The attached Prevailing Wage Provision has been added to the attached bid.

4.2.12 Prevailing Wage Provisions. The contract awarded under
these specifications is subject to all provisions of Section 17-
107 of the Philadelphia Code entitled Contractors: Labor-
Management Relationships. It is also subject to all
regulations and procedures adopted thereunder.

a. All employees performing work under the contract shall
be paid the applicable prevailing wages for the
respective occupational classification(s) designated, as
set forth in the wage schedule attached; and in addition,
be given the applicable current prevailing working
conditions during the entire period of work under the
contract. Such working conditions are those which are
given to employees pursuant to a bona fide collective
agreement for the applicable craft, trade, or industry in
the Philadelphia area on the date these specifications
are issued.



City may withhold from any sums due to the contractor
under each contract so much as may be necessary to
pay the employees the difference between wages
required to be paid thereby and the wages actually paid
to such employees, and the City may make such
payments directly to the appropriate employees.

Each contractor shall require all subcontractors to
comply with and be bound by all of the provisions of
this section of the contract & Section 17-107 of the
Philadelphia Code.

Every contractor and subcontractor shall keep an
accurate record showing the name, address,
occupational classification, wages and other benefits
paid or provided and number of hours worked for each
employee assigned to city-work, and such record shall
be preserved for two (2) years from the date of payment.
The contractor shall make his employment and
accounting records available for inspection by
authorized representatives of the Labor Standards of the
MDO, at all reasonable hours, and shall permit such
representatives to interview employees during working
hours on the job.

All contractors and subcontractors performing city-work
shall automatically file with the Labor Standards Unit of
the MDO, a certified statement setting for the name,
address, occupational classification, wages and other
benefits paid or provided and number of hours worked
with respect to each employee performing city-work.
Such statement shall be made weekly for each preceding
weekly period. The certification shall affirm that the
statement is correct and complete, that the wages set
forth therein are not less than those required by the
contract for city-work and that the occupational
classification set forth for each employee conforms with
the work he performed.



Nothing herein shall preclude the payment by the
contractor of wages at rates higher than those specified
as the prevailing wages in the applicable attached
schedule. However, no increases in any contract price
shall be allowed or authorized on account of the
payment of wages in excess of those so specified or on
account of wage increases granted hereafter. No
increases above the amounts specified in the applicable
attached schedule will be required by any contract
during the term thereof except in the case of an error or
omission in such schedule. Such an error or omission
shall be called to the attention of the Labor Standards
Unit of the MDO, as promptly as possible; but the
remedying thereof by the Department shall not
constitute grounds for withdrawal of a bid or
cancellation of a contract, nor for an increase in the
contract price or other claim or recovery against the City
nor a ground for failure or refusal to pay the applicable
proper prevailing wage to all employees.

The prevailing wages required hereby shall be paid
unconditionally without any subsequent deduction or
rebate of any kind except in accordance with prevailing
payroll deduction practices. Any assignment of wages
by an employee for the direct or indirect benefit of the
contractor shall constitute a violation of this section;
and any purported release of rights hereunder by an
employee shall be void and of no effect.

It is the responsibility of all bidders and contractors to
inform themselves of all prevailing working conditions,
including, without limitation, proper classifications,
length of workday and work week, overtime
compensation and holiday and vacation rights. All
questions shall be referred to the Procurement
Department (215) 686-4720/21.

SEE ATTACHED APPLICABLE WAGE SCHEDULE




CITY OF PHILADELPHIA

Hourly Prevailing Wage Rate Schedule

Base Rate Fringe Benefits
CLASSIFICATION
Laborer $ 27.55 $ 25.35

Notes of Interest:

(1) On all overtime hours, fringe benefits will be paid at the
Straight (base) rate only.

(2) Contractors are advised to contact the Procurement
Department with any questions regarding job
classifications, prevailing wage rates, fringe benefits, and
area working conditions.

Procurement Department

Municipal Services Building

1401 J.F.K. Boulevard - 1st Floor
Philadelphia, PA 19102-1670
Telephone Numbers: (215) 686-4720/21
Fax Number: (215) 686-4767

(3) Prevailing Wage Rate Schedules are available from the
Philadelphia Labor Standards Unit, Room 170 C Municipal
Services Building, Phila., PA 19102-1670, 215-686-2132;
Facsimile 215-686-2116. Contractors and their
subcontractors are required to submit weekly certified
payroll records to the Labor Standards Unit through an
electronic system, LCP Tracker, or as directed by the Labor
Standards Unit. Failure to pay Prevailing Wage, as
applicable, or to submit certified payroll records is a
substantial breach of Contract and may be subject to fines
and penalties as prescribed by Section 17-107 of The
Philadelphia Code which may include withholding from any
sums due to the Contractor under the Contract so much as
may be necessary to pay the employees the difference
between the wages required to be paid hereunder and the
wages actually paid to such employees, and the City may
make such payments directly to the appropriate employees.



Please sign, date and return this addendum with your bid to the Procurement Department, 1401
J.F.K Boulevard, Bid Room 170A, Philadelphia, PA 19102-1685 as it now becomes a part of the
proposal.

AUTHORIZED SIGNATURE

FIRM NAME (PRINT)

DATE

IM/ cw



